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About this report

This report has been structured around a set of material issues, identified through:
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Supporting documents

Until FY22, Alphinity had a single ESG policy in
place, supported by further information in our
FY21 ESG and Sustainability Report.

This year, we replaced our existing ESG policy with
a suite of new policies and disclosures, including:

A ESG Policy

A Stewardship Policy

A Fact sheets: Climate Change Modern Slavery
Sustainable Investing

If you have any feedback on this report please contact
Jessica Cairns, Head of ESG and Sustainability, directly
at jessica.cairns@alphinity.com.au



https://www.alphinity.com.au/wp-content/uploads/2022/12/Alphinity-Policy-Documents-ESG-Dec2022.pdf
https://www.alphinity.com.au/wp-content/uploads/2022/12/Alphinity-Stewardship-Policy-Dec2022.pdf
https://www.alphinity.com.au/wp-content/uploads/2022/12/Climate-Change-Statement-Dec2022.pdf
https://www.alphinity.com.au/wp-content/uploads/2022/12/Alphinity-Modern-Slavery-Factsheet-Dec2022.pdf
https://www.alphinity.com.au/wp-content/uploads/2022/12/Sustainable-Investing-Factsheet-Dec2022.pdf
mailto:jessica.cairns@alphinity.com.au

5 pillars of responsible investment

Pillar

Do~
\N[o~

Stewardship and active
engagement

We are active managers and
focus on using our influence to
encourage better ESG
outcomes and reduce risk

Thematics

We consider, research, and
assess key sustainability
thematics like climate change
and modern slavery

Sustainable strategies

We have two dedicated
sustainability strategies
structured around the UNSDGs

Transparency

We have a public ESG Policy
and Stewardship Policy in place
and disclose our proxy activities
and portfolio holdings

Goal

Use an ESG materiality process to identify ESG risks
and opportunities for holdings

Monitor ESG risks and opportunities and any
influence on investment decision making

Establish ESG engagement objectives and engage
with holdings on an ongoing basis to reduce ESG
risks

Vote all resolutions put to shareholders

Identify key sustainability thematics and undertake
research as needed to inform broader views on ESG,
sustainability, or for specific stocks

Use a consistent and documented approach for the
SDG analysis for the two sustainable funds

Report on SDG alignment for fund holdings

Publish annual ESG and Sustainability Report

Review Responsible Investment policies and develop
additional policies as needed

FY22 update
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Any stock assessed at
consequently is not considered for investment.
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section of this report.

We undertook research for specific thematics including:

Workplace culture
Atrtificial intelligence
Sustainability of fertiliser
EU Taxonomy and

6gas as

Our SDG alignment
attached to this report.
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Committee.

A Our FY22 weighted SDG alignment has been presented in this report, with the SDG alignment included in Appendix 2.
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We have included examples of ESG integration throughout this report.
We implemented a review process to formally review ESG risks and engagement at least twice annually.

We held 168 ESGfocused engagement meetings during this financial year.
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We have developed sectorlevel assumptions for our SDG analysis process.
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We introduced an internal ESG risk level as an enhancement to our established ESG materiality process.
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metrics

We introduced a bi-annual review process of our SDG data with a member of the Sustainable Compliance
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We have developed engagement objectives and tracked progress for material ESG issues across our holdings.

We voted on 100% of proposals put to shareholders. Further information on voting practices is in the proxy voting

wer e
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A We published our first ESG and Sustainability Report in October 2021. This is the second annual ESG and Sustainability

Report.

A The Alphinity Board approved three new responsible investment policies to replace the single ESG Policy that has been

in place since 2012. The new policies include: Responsible Investment Policy, Stewardship Policy, ESG Policy
A We have also published fact sheets to support clearer communication on our processes for certain issues. These
include climate change, modern slavery, and our approach to the SDG analysis.



Meonitoring

investment universe Pre-

Investment period

Our approach to ESG

We take a risk-based approach to ESG integration, scaling our ESG research

+ Inwestment analyst considers
material ESG exposures

« Annual review of ESG disclosures, incduding
climate change and modern slavery risk

assessments
+ Research input from ESG team, e

efforts depending on the extent of the possible risks for each company. where required - Monitoring controversies and company ESG
Example: Accenture updates

The following graphic illustrates how ESG research is integrated across the R e e S :EEHEG m I:':'rtﬂ “,;:{’:,TE;G e

three stages of investment. ESG efforts are typically concentrated in the pre- z:fr‘n Eiﬁc;ﬁng :; kE;i" comfort on mi;,um

investment and investment phases. However, we do see value in monitoring ' ' Example: Cochlear

progress for specific companies within our investment universes where that
company may move back into the pre-investment phase, or where that

Analyst remains aware of relevant ESG topics and
engages with management on an cngoing basis.

company requires monitoring for benchmarking purposes.

ESG is a shared responsibility

Alphinity ESG team Alphinity investment team

+ Company ESGS
sustainability approach
and updates

ESK risk

~ Progress on
Controversies

+ ESG materiality assessment

«~ Company ESG engagement

+ Early input from Sustainable
Compliance Committee for fund
suitability

Example: Mercadolibre

Disclosure reviews and company
engagement on materal ESG

+ Thorough review of ESG disclosures, company ESG
updates and monitoring controversies

+ Dedicated ESG engagement with focus on
objectives, where appropriate

« Discuss at quarterly ESG review meeting with
investment team

Example: MNestle
Reviewing progress on ESG strategy and engage

topics conducted by analyst and on core risks such as human rights, packaging and
 General company ESG team. responsible sourcing.
- engagement within
Monitoring financial updates and « ESG materiality assessment and ~ « Aim to engage regularty l.luilh Eﬂ:mpa'liﬂ and
ElstGom:hdsnand group meetings, mostly SUMmMary report examine ESG disclosures in detail
ula al I i
s v ges :‘onmrla:“? FSG by investment analyst + In-depth company engagement  ~ Comprehensive thematic research for matenal
Thematic research ESG materiality changes for stocks v Closer mnnit?nc"n%_arlld + Third-party expert views and L SR
assessment/ ‘-T”E"’?E"‘E"F rgn- specific key issue research + Investment analyst is most engaged and is
En?agement.lpr?xy risk rating Considering Y Earlv i from Sustainabl responsible for adjusting investment decisions
voting coordination material ESG Example: Fortescue e A L I based on ESG research outcomes
and tracking ESG engagement risks in Metals Groun Compliance Committee for fund ) o
priorities and SRR el suitability and ESG perspectives « Escalation of engagement objectives (for example,
ESG research participation ision Maintaining engagement Example: Lynss communicating issues to Board)
and inputs b on govemmence, employee = Example: Sartos
Collaborative o and social license aspects.  Initiated multiple engagements

Controversy reporting engagements Proxy voting

Internal and dedisions
external reporting

with senior management, spoke

to experts in rare earth processing
and Malaysian politics and cited
radiation testing documents to gain
comfort on ESG risks.

Supporting disclosures: ESG policy

Continued engagement on improving climate
disclosures to support its net zero target, issuing

a letter to the Board with specific requests to
improve the overall strategy and communication to
shareholders.


https://www.alphinity.com.au/wp-content/uploads/2022/12/Alphinity-Policy-Documents-ESG-Dec2022.pdf

Stewardship

As investors, we have the ability to influence the behaviour and
actions of companies we own. We take this responsibility very
seriously and are committed to use this influence to reduce
environmental, social and governance risks over the short,
medium and longer term in order to maximise shareholder value
for our clients.

The four components of our approach to stewardship

Research and
thought
leadership

Collaborative
engagment

Company Proxy voting

engagement

We are disciplined in our approach and generally only actively engage when
there is a specific issue to address. Our approach to engagement is
concentrated on specific issues when:

A Engagement results can inform our view on company specific ESG risks

A A specific risk or opportunity has been identified and we believe
engagement will support a business improvement

A Engagement can inform thematic assessments or broader research

oV

*This does not include general investment meetings held throughout the year, for example during reporting season, where
the primary focus is on financial performance, although material ESG matters are frequently raised in these meetings.

In FY22, we held 168 dedicated* ESG meetings with 138 companies

Number of engagements FY22 common engagement topics

Disclosure

Remuneration

— Product safety/quality

18

Global

90 Responsible sourcing

Waste

Corporate

Discussion of governance

E, 5 and G topics
Workplace culture

Health and safety

Human rights

Climate change

Sustainability
outcomes

ESG integration

Proportion of meetings

where topic was discussed

ESG topic Common focus areas Domestic

Climate change Quality of carbon commitments, feasibility c.:f Fiecarbonisation 62 0/0
pathways, strategy for scope 1, 2 and 2 emissions, carbon offsets

Sustainability Clarity on revenues to guide the SDG analysis, sustainable 350/

outcomes opportunities o

ESG governance and oversight, remuneration linked to non-financial
metrics, identification and management of material ESG issues

36%

ESG Integration

Supply chain risks (by location, commodity), ownership and
oversight, improved disclosure (audits, incidents, remediation), labour

14%

Human rights
hire agencies

Health and safety Health and safety metrics {lead and lag), fatalities, scope of contract

19%
24%

waorkforce and related risks

Participation of underrepresented groups (gender, ethnicity), diversity

DEI i ) .
of senior management, workplace culture and broader inclusion

Supporting disclosures: Stewardship Policy

Global
83%
64%
57%

47%

28%
17%



https://www.alphinity.com.au/wp-content/uploads/2022/12/Alphinity-Stewardship-Policy-Dec2022.pdf

A companyods alignment with the SD¢

. . . >
S u Stal N a_b I e |jnve St| N g S house assessment methodology.

: : : : This quantitatively aligns the positive and negative contributions the
Our sustainable funds seek to invest in companies that we assess as products or services of a company make towards achieving each of the

havinganet positive contribution to the .
Sustainable Development Goals. With a growing demand for SDGs, to arrive at a net score.

responsible investment products, our commitment is to offer
sustainable funds to the market that are uniquely underpinned by
a rigorous and transparent approach to sustainability

Example: SDG analysis of a mining company

5DG alignment

FY22
. revenue % SDG SDG target Materiality Score Result Comment
Features of our sustainable funds
_ _ _ iicaney o Copper i  ncemiy
An investable universe of companies that can have a net % o ou i'ﬁ;::’;i'n‘gl';“
Sustainability positive alignment to one or more of the 17 United [EET=H 9.1 Develop quality, sosxtops 0% digital word for electri
Nati onos Sustainabl e Develop Copper [FELLTRNENS &I reliable, sustainable and High 0% +13%  yehicles, wind and
resilient infrastructure - =40%  solar power as well as

Pasitive the infrastructure that

s il W
.I ! 113 Enhance inclusive and 20% x 66% tgrfe';ﬁrfz'nt: r;':d stores
Hard exclusions defined by a charter for activities that are Sustainzble urhanization =13%

Exclusions incongruent with the SDGs.
7.2 Increase the share of 75% x 33% Nickel is a key
2 renewable energy in the Leww =259 age, COMponent of Lithium-
] global energy mix - won batteries, steel
g n " @ , + 75%
Sustainable Oversight and governance by a Sustainable Compliance £ Nickle [k R — = 100% A3lloys and energy
F f : ' Lt 99 Develop quality, reliable, B storage systems used
. Committee, which includes two external experts, to help = ; . . 75% % 100%  positive
Compliance . ! sustainable and resilient High for renewable energy
P I th th £ =75%
Committee eh I"I.S ur bel C_ omp lance Wil € B h infrastructure FesouUrces.
the investable universe g
S Li;:‘:’;:i;': Sh_‘:ﬁh‘: o 5% x 100% Lithium is critical in the
. L. . obal oyl . =5% 5% global energy transition,
Active ownership including company engagement and global energy mix +3%  Used to electrify industrial

Lithium 5% <+ =8% processes, transport

5% x BB% Positive and other technological

Stewardship proxy voting supports our analysis of sustainability and
ESG and helps to advocate for change

9.1 Develop quality, reliable,
sustainable and resilient Medium

infrastructure =13% developrments.
An established team with a disciplined and repeatable 131 Strengthen i‘_‘t'jf&m o 100% x -33% pnng and processing
.. . i S . i | i v i .
Alphinity investment investment process: Finding high-quality businesses with e =-33% 3% opper is emissions
strong earnings that are under appreciated by the 100% - 3% ensive.
process g g pp y = BEY

market Mining uses significant
amounts of water in

prodessing.

6.4 Increase water-use Low 100% x-33%  Negative
efficiency across all sectors =-33%

Supporting disclosures: Sustainable Investing fact sheet



https://www.alphinity.com.au/wp-content/uploads/2022/12/Sustainable-Investing-Factsheet-Dec2022.pdf

FY22 SDG characteristics

Strongest . : : : . -
alignn?ent Alignment to the top four SDGs is the same across the domestic and global sustainable funds. The domestic fund exhibits
stronger contribution to SDG3 while the global fund shows stronger alignment to SDGS.
GOOD HEALTH
AND WELL-BEING

4

Australian Global

DECENT WORK AND Sustainable
ECONOMIC GROWTH
Share Fund

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE A Strongest alignment to SDG3 due to a high portfolio exposure to healthcare

with the clear benefits that companie
limited negative alignment to other SDGs.

o\\'

Sustainable
Equity Fund

A The strong alignment with SDGS8 is largely driven by technology innovators @
csa. ch a such as Microsoft, Google, and Nvidia. In addition, financials and insurers also
contributed to SDG8 by offering financial services and insurance.

A The alignment to SDG1 is representative of relatively high portfolio tilt to the

) ; - ) . A Across the global holdings there is slightly lower contribution to SDG3
financials sector, that includes commercial banks and insurers.

compared to domestic, reflecting limited health insurance companies held

. I through the year. Global pharmaceutical companies such as Eli Lilly and Merck
A The strong alignment to SDG9 and SDGL1 reflects the SDG contribution of m provide critical medication that address cancer and other diseases
mining companies and other industrials that provide critical transition metals and '~ ’
materials such as lithium, copper, rare earth and iron ore that are important to A In contrast to what drives the domestic SDG9 contribution, the global
df_evelop O ESRETE LSS, 17 SO D e S Sa 05 EneE e companies support more automated, electric and efficient ir’1dustrial processed rfiten
e e in the manufacturing space (Otis Elevators) and the semiconductor industry

(ASML, Infineon, Onsemi). These companies also play an important role to
electrify our cities and transport, contributing to SDG11 alongside EV
manufacturers such as Tesla.

A The alignment to SDGS reflects technological innovators, financials and

industrials that support capital flows through the economy (for example
Transurban, Qantas Airways and the Commonwealth Bank of Australia).

Vestas




Answering difficult sustainability questions

Making decisions about sustainability requires judgements
which can sometimes be complex and nuanced.

Case Study | Graincorp and fair pricing concerns

for the sustainable share fund universe

Consequently, we use the SDGs as a way to systematically categorise and measure the
sustainability of a companyé6és product and
activities where the nature and materiality of SDG alignment is more challenging to
determine.

Graincorp specialises in all things grain and oilseed. This
includes storage, handling and processing.

As a result of the Sustainabl e
concerns around Graincorp and fair pricing, we reached out

to two organisations (Grain Growers, Grain Producers

Australia) to seek an independent view on the matter. We

found that there is enough competition on the East Coast of
Australia to ensure a reasonable grain price to domestic

farmers and that although these companies engage with
Graincorp and other exporters on ESG matters, fair pricing of
grain has not been identified as a concern.

Helping the ESG and investment teams work through these areas is one of the main
functions of our Sustainable Compliance Committees. Having two external experts on the
committees, independent of the investment team, provides us with an impartial third -party
viewpoint when debating the sustainability credentials of a particular company, the details
of our SDG analysis, key questions, or objectives for engagement.

Steps to address more challenging topics - _ N
Additionally, the Australian Consumer and Competition

Commission (ACCC) has strong oversight on policy setting
and contract structures to manage the power imbalance
between large exporters and small farmers with an
agricultural unit closely monitoring this relationship. From a
market perspective, Australian grain farmers might not have
received as much of a premium in recent years but unfair
pricing has not caused this. Rather, frictions in freight,
logistics and transporting grain on trains to the ports are the
main drivers.

1 Identify the key sustainability and ESG topics which need clarification

2 Conduct further analysis, company engagement, or research (including
with external experts where necessary)

3 Prepare a summary report

Discuss and debate the relevant issues with the Sustainable Compliance
Committee and members of the investment team when needed

Seek approval from the Sustainable Compliance Committee as per the

& 5 usual SDG analysis process



Examples of FY22 holdings

Launching the Global _
S UStal N a.b I e Eq u |ty F un d et ' ‘. CD):;\?ﬁrgltechnology breakthroughs and

electrification that deliver on the

In June 2021, we extended our sustainable investing capability by launching promise of a sustainable future

Fhe Alphinity Qlobal Sustalnablle Equity Fund. Given the size of. the pqtentlal - —_— Mercadollibre

investable universe, we see this fund as a great opportunity to invest in .. a D .. . d
companies that provide product and services which support a sustainable VT =) : emo_cratysmg gonsumptlon el
future. financing in Latin America

This fund utilises the same SDG assessment methodology and overall - —_— D_BS Bank _

approach as the Australian Sustainable Share Fund, including a Sustainable . .. ‘"2" Singapore's leading consumer bank,
Compliance Committee with the same two independent ESG and AAL <’ financing growth since 1968

sustainability experts.

Agilent
Constiuciing a sustainabletiniverse Delivering insight and innovation that
| sertmumescoicassomerades dvance qually oriie
Starting universe of ESG & sustainable leaders

Hard and soft exclusions ] 13 cuur VeStaS WI nd

Bringing sustainable energy solutions

to power a bright future
Approved sustainable universe

NI
ajqeurelsns
12qo|9

Waste Connections

Circular economy solutions for
community, with green energy
opportunities

12 Gienon

Alphinity investment process

Sustainable
best research
ideas

JuauRbeliua Auedwopn

Sustainable portfolio 13k

Schneider Electric
Digital products that support new

v energy systems
Cv/

(25-40 stocks)




Climate change

Managing climate change in our investments

Across our portfolios we manage a number of specific climate-related threats
and opportunities through investment decision making, valuation and
modelling, and company engagement. These risks vary by sector and depend
on each companyés operating model,
pathway of the business and sector. Further information can be found in our
Climate Change Statement.

The five pillars that guide our risk evaluation

Investment case
considerations

Portfolio/ company

Exclusion criteria assessments

Carbon footprints Company engagement

We measure the
carbon intensity and
absolute carbon
footprints of our
portfolios

We invest in
companies
supporting the low
carbon transition

We use the CA100+
indicators to assess

We participate in
collaborative
company specific engagements (eg

performance CA100+)

We exclude thermal
coal producers from
all portfolios

We complete
portfolio wide
assessments on
climate risk and
opportunity to
compare and
benchmark

We encourage
companies through
engagement to
reduce their
emissions footprints
and set clear targets

We consider climate
change factors in our
investment case
considerations when
relevant

We report regularly
to our clients on
portfolio emissions

For our sustainable

funds we exclude all
fossil fuel producers

* Weighted average carbon intensity: tonnes CO2e/$USm/.
** Carbon footprint: tonnes CO2e/$AUDm invested

oV
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Carbon metrics across FY22 holdings

We recognise the value in understanding the scope and quality of carbon
commitments. Although analysing the carbon footprint of our portfolio itself does
not equate to climate risk management, it highlights the largest carbon
contributors and areas which we should focus our research and engagement.

Cimate metrics Al FY22 holdings

Carbon exposure metrics Fortfolio as ar 30 June 2022

Of 71 companies: Weighted average carbon intensity® Carbon footprint**
E Australian Share Fund (A5F) 2746 106.2

W
= @ L LT @ el i ocentrated Australian Share Fund (CASF) 2684 103.8

(%]
(=] @ RIESE R @ L Sustainable Share Fund (55F) 9.2 514
Combined 2437 963
Of 72 companies: Weighted average carbon intensity® Carbon footprint**
@ e Global Equity Share Fund (GEF) 186.2 1

net zero and carbon pledge
Global Sustainable Equity Share Fund (GSEF) 621 14
interim targets @ TCFD

Combined 186.3 6.8

Carbon footprints of our funds

In FY22 we observed the emissions intensity of all portfolios except the
Sustainable Share Fund increase. This was largely driven by the addition of
several companies to our portfolios, all of which we have engaged with.

Alphinity Australian Funds Carbon Intensity* Alphinity Global Funds Carbon Intensity™
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Supporting disclosures: Climate Change Statement



https://www.alphinity.com.au/wp-content/uploads/2022/12/Climate-Change-Statement-Dec2022.pdf

Climate -related outcomes

We recognise that our engagement with companies may not necessarily have driven the positive
outcomes seen through the year. Regardless, we believe that we have an influential role to

Case study | Stewardship: Climate action in chemical

companies

encouraging changes in all the companies we engage with, to better manage ESG risks but also
realise potential opportunities.

BLUESCOPE
STEEL

BlueScope Steel

Santos
Qantas Airways

Commonwealth
Bank of Australia

era
ENEAGY £}

Nextera Energy

John Deere

Steady improvement in climate approach by appointing a Chief Executive Climate Change & Sustainability,
publishing its first Climate Change Plan and setting CAPEX commitments for hydrogen trials.

Ongoing engagement to encourage stronger disclosuresand commitments on low carbon energy solutions. We
issued a letter to the board with clear requests to improve its carbon commitment, for example, setting a target
for clean fuel in its business mix by 2030.

Ongoing engagement to encourage better disclosures and a clear strategy on sustainable aviation fuel (SAF).
Published its first Climate Change Plan and firmed efforts in SAF partnerships and 10% mix by 2030. Qantas have
a renewed focus on climate action and have developed a fulsome strategy to addressing climate risks.

Ongoing engagement with Directors and management to encourage disclosure of financed emissions and reduce
the risk of greenwashing. Published commitment to reduce exposure to fossil fuels, and improved disclosures in
line with peers. We issued a letter to the board with requests for additional disclosure.

Engagement seeking clarity on climate strategy and shift away from fossil fuel energy generation, with ongoing
discussion on the transition of gas energy generation assets. Committed to real zero by 2045 in June 2022 and
set a clear strategy to increase renewable energy in its mix.

Engagement requesting further transparency on fossil fuel lending position. Company formalised and published a
6Do Not Lendd policy that excludes |l ending to fossi

Lack of fleet electrification identified as a key gap in climate strategy and raised in engagement. Company has
now put in place a clear strategy around electric models, hybrid -electric models and low/no carbon alternative
power solutions by 2026 across its product mix.

As support investors for the Incitec Pivot and Orica Climate Action 100+
working group, and shareholders of Wesfarmers, we completed analysis to
compare each companyés climate di
although all three produce ammonia, nitric acid and ammonium nitrate,
they disclose and target a range of different emissions metrics.

S G

Through the year we were pleased to see Incitec Pivot, Orica and
Wesfarmers strengthen their climate strategies. In this case, the progress

we have seen in all three companies
the value of collective initiatives such as the Climate Action 100+.

Intensity targets

L
WWesfarmers Chemicals,
Energy & Fertilisers

Average imensity of
0.25 1002t
SMTINRET Nitrate
produced

2020 Scope 1 and 2 target
-30% on 2020 bassline

Net zero by 2020 Scope 1 and 2 target 2‘:"" AL EDM Climate

2050 -40% on 2019 bassline e =D et
Incitec Pivot

= ivok 2030 Scope 1 and 2 target Mo intensity Clarabe =S,

Incitec P ® -25% an 2020 bassine target Aebon LY




Workforce

We believe that a companyodos workforce is one of its most eprarised &dafe and
inclusive work environment, flexibility, fair and equitable pay and leave arrangements, and sufficient benefits that reduce t urnover. Depending on the
company, the specific risks and opportunities within workforce varies. We assess the most relevant issue consistent with our ESGmateriality process.

FY22 health and safety metrics* Health and safety management Case Study | Workplace culture, sexual
Domestic e —_— harassment and bullying in the mining industry
Meeting with newly appointed CEO to discuss priority areas Following the extent of sexual harassment, bullying and racism highlighted
within the business including environmental management, in Rio Tintobs recent workplace cul tut
culture, and health and safety. a research and engagement project to explore the related risks across the
) ) . industry and deepen our understanding of the factors that can drive, or
Meeting wlth mana_g_emgnt to _dlscuss Wo'rl'(place culture and mitigate harmful behaviour within a company.
safety, with a specific discussion on fatalities at the South
SillERl Sl The outcomes of the workplace culture analysis will be embedded within
End of year ESG update with General Manager for Sustainability our ESG assessment processes and used to inform future engagements
that confirmed Wool worthso healthangdiagkpsogessety reporting will be
enhanced from FY23 to include severity rates, among other
metrics.

Small group meeting with CFO discussing the management of

A Injury rates were lower than the benchmark for COVID-19-risks and how the business was supporting employee
peljaibaiopuoyE st eneies and community vaccinations. For example, Keysight set up a
A Less than 50% of benchmark companies vaccination clinic for non-Keysight workers in Malaysia.

generally disclose health and safety metrics
Pre-investment meeting with management to discuss material

A 80% of 9'°b§| gompa_”ies and ‘ﬁ% Ofr?omeSﬂC ESG risks and opportunities such as worker health and safety,
companiesinadianiinitiyliateiolessitiants management of pollution and discharges and animal welfare.

A 12% of global and 26% of domestic companies . . L . .
had an injury rate of more than 10 Follow-up meeting with Otis investor relations to discuss health

and safety record and management of contractors in South East
Asia specifically.
& *Source: Refinitiv Workspace



